 
CHILD PROTECTION DECLARATION FORM

 
United Kingdom legislation and guidance relating to the welfare of children has at its core, the principle that the welfare of children and young people must be the paramount consideration.  Equal People mencap fully support this principle and therefore, we require that everyone connected with the charity, who will come into contact with children or personal details of children, complete and sign this declaration. This record is to ensure that children’s welfare is safeguarded and shall be kept for the duration of employment and for a period of 7 years thereafter.
 
Has any Social Service Department or Police Service ever conducted an enquiry or investigation about any allegations or concerns that you may pose an actual or potential risk to children or young people?
 
Yes
(


No
(
 
Do you have any convictions, cautions, reprimands or final warnings that are not "protected" as defined by the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 (as amended in 2013)?" 
Yes
(


No
(
 
Have you ever been the subject of disciplinary procedures or been asked to leave employment or voluntary activity due to inappropriate behaviour towards a child?
 
Yes
(


No
(
 
This declaration must be signed and returned to your manager prior to commencing any work, which would involve contact with children or personal details of children.
 
I confirm that the above information given by me is correct and that I consent to my personal data being processed and kept for the purpose described above in accordance with the Data Protection Act 1998
 
Name

………..…………………………………………………………………………
 
Designation
…………………………………………………………………………………..
 
Signature
…………………………………………………………………………………..
 
Date


CRIMINAL CONVICTIONS DECLARATION

PRIVATE AND CONFIDENTIAL

NAME (IN BLOCK CAPITALS)____________________________________

POSITION APPLIED FOR_________________________________________

Because of the nature of the work for which you are applying, this post is exempt from the provisions of Section 4(2) of the Rehabilitation of Offenders Act, 1974 by virtue of the Rehabilitation of Offenders Act, 1974 (Exemptions) Order, 1975.  Applicants are, therefore, not entitled to withhold information about convictions which for other purposes are ‘spent’ under the provisions of the Act and, in the event of employment, any failure to disclose such convictions could result in dismissal or disciplinary action.  Any information given will be completely confidential and will be considered only in relation to an application for positions to which the Order applies.
Would you please answer the questions below and complete the details indicated.
	If the answer to either questions is YES, give details

	Do you have any convictions, cautions, reprimands or final warnings that are not "protected" as defined by the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 (as amended in 2013)?"
	

	Have you had a summons against you or any charge brought against you in respect of any offence which has not yet been disposed of?
	


You are required to inform the Council of Management if you receive any convictions, cautions, reprimands or final warnings while employed by Equal People mencap except for parking offences which gives rise to a fixed penalty under the Road Traffic Regulation Act 1967 (or any amendment or replacement thereof) e.g. parking tickets.

SIGNATURE_____________________________DATE_________
