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 Diversity monitoring form (confidential)

Equal People (Kensington & Chelsea) recognises and actively promotes the benefit of a diverse workforce and is committed to treating all employees with dignity and respect regardless of race, age, sex, gender, disability, sexual orientation, religion, belief, marriage or civil partnership. We therefore welcome applications from all sections of the community..  Please note that this section of the form is confidential. It will be detached from your application and used solely for monitoring purposes.
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Personal         Gender:      [image: image2.wmf]

    Male
[image: image3.wmf]

    Female         Date of Birth    

Disabilities

Do you consider yourself to have a disability? 

 
     

               [image: image4.wmf]

     Yes
[image: image5.wmf]

    No

OPTIONAL SECTION  Do you consider yourself to have a learning disability*? 
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     Yes
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    No

*This means you find it harder to learn and understand things than most people. You may need support to do some things like cooking or getting dressed. You may need help with understanding numbers or talking to other people. Equal People (Kensington & Chelsea) does not include difficulties like dyslexia or dyspraxia within its definition of learning disability.

Ethnic origin - I would describe by ethnic origin as:-

	White
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	English, Northern Irish British, Welsh, Scottish
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	Irish                 
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	Gypsy or Irish Traveller

	[image: image11.wmf]


	Any other white *



	Black or 

Black British            
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	Black Caribbean
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	Black African
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	Other Black background *


	
	

	Mixed
	[image: image15.wmf]


	White & Black Caribbean
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	White & Black African   
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	White & Asian   
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	Other mixed background *

	Asian or

Asian British    
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	Indian   
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	Pakistani   
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	Bangladeshi
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	Other Asian background *

	Other ethnic group
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	Chinese    
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	Arab
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	Any Other *


	
	


* Please specify ………………………………………………………………………………………………………………..

Other

If you wish, you may disclose other information about yourself in this section about your:

Religion
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 No Religion   [image: image27.wmf]

 Christian (all Christian Denominations)
 

[image: image28.wmf]

 Buddhist        [image: image29.wmf]

 Hindu   [image: image30.wmf]

 Jewish   [image: image31.wmf]

 Muslim    [image: image32.wmf]

 Sikh       [image: image33.wmf]

 Other Religion

Sexual Orientation
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 Heterosexual  [image: image35.wmf]

 Homosexual   [image: image36.wmf]

 Bi-sexual   
For monitoring use only - Application Reference Number :                              Closing Date:

Diversity and equal opportunities at Equal People mencap
_____________________________________________________________________
At Equal People (Kensington & Chelsea) we believe that everyone should have equal chances in life, no matter what their ability, ethnicity, gender, beliefs, circumstances or life experience may be. We want to make sure that our services and support are available to everyone, and that they are used by people from different communities. We value difference and want to recruit and retain a diverse workforce, to increase the range of skills and talents within Equal People mencap. This makes us stronger as an organisation.

Equal People mencapwants to support and work with people with a learning disability, their families and carers from different backgrounds. 

These include:

· disabled people and non-disabled people 

· people from black and Asian communities and white people 

· men and women 

· older people and younger people 

· people of different religions or beliefs 

· people of different sexual orientations

· people who have, or are thinking about, changing their sex  

· people who are single or in committed relationships

We really want people with a learning disability to be involved in running Equal People mencap
Equal People mencap is here to make life better for people with a learning disability (as well as their families and supporters). We believe we must work with people with a learning disability to do this. We especially want people with a learning disability to work for us as staff and volunteers and to be members of Equal People mencap 
You can expect some things from Equal People mencap
· You can expect not to be abused or bullied.  
· You can expect to be treated with respect – it should not matter how you look, whether you are a man or woman, what race you are, how old you are, your sexual orientation, if you are disabled or not, what you believe, who your friends and family are or anything else that makes you different. If you have a complaint, you can expect that we will deal with it quickly. We will not tell anyone who does not need to know. 

Equal People mencap expects some things from you.
· You should not be rude to, bully or treat anyone at Equal People mencap badly. This includes staff, people who use Equal People mencap services, members and volunteers. 

· You should treat everyone with respect – it should not matter what they look like, whether they are a man or woman, what race they are, how old they are, their sexual orientation,  whether they are disabled or not, what they believe, who their friends and family are or anything else that makes them different.  

· You should tell a manager in Equal People mencap if you think something is happening that is unfair. 
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